
New York State United Teachers (NYSUT) membership is necessary to participate in any NYSUT 
Member Benefits-endorsed program or service. By joining NYSUT as an Associate Member – 
Continuing NYSUT Member Benefits Coverage, you are eligible to enroll in or apply for a variety of 
Member Benefits-endorsed insurance, financial and legal programs. You can also participate in our 
endorsed shopping, travel and personal benefits.

As an Associate Member, you will be able to renew your membership for continued access to 
programs, regardless of continued participation in endorsed programs.

Benefits Available to Associate Members – 
Continuing NYSUT Member Benefits Coverage

Shopping:

Movie & Concert Tickets

Theme Parks & Restaurants 

Furniture & Kitchen Renovations 

Flowers, Gift Baskets & Chocolates 

School & Office Supplies 

Electronics & Appliances 

Books & Entertainment

Other Services: 

Heating Oil, Propane & Solar 

Medical Alerts & Hearing Aids 

Defensive Driving (Online Only)

Insurance: 

Term Life & Level Term Life 

Universal Life (WrapPlan) 

Auto & Home

 Renters & Mobile Home 

Recreational Vehicles Excess 

Liability

Dental Plans 

Vision Plans

Long-Term Care

Pet Medical & Wellness Plans

Legal & Financial Services:

Student Loan & Debt Counseling

Mortgage Discount Program 

Legal Service Plan

Financial Counseling Program

Financial Learning Center (Online)

CD, Money Market & Savings Program 
(Online)

Travel:
Car & Truck Rentals
Orlando Vacation Packages
Group Tours & Cruises (Worldwide)

NYSUT also provides you with up to $1,500 Accidental Death & Dismemberment (AD&D) Insurance with a 
travel-related assistance helpline service at no cost to you, administered by the NYSUT Member Benefits Trust.

For more information about Member Benefits-endorsed programs (including AD&D coverage), please contact 
Member Benefits at 800-626-8101 or visit memberbenefits.nysut.org.  

For information about contractual endorsement arrangements with providers of endorsed programs, please contact 
NYSUT Member Benefits. 
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